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ABSTRACT
The purpose of this study is to analyze the influence of stress on employee satisfaction, to analyze the effect of work environment on employee satisfaction, and to analyze the effect of workload on employee satisfaction.
The population is all the Devices of Desa se-Kecamatan Kedung Kabupaten Jepara as many as 213 people. The sample of research is 139 Village Devices in Kecamatan Kedung. data analysis tools using multiple regression analysis, hypothesis test f and t, and analysis of coefficient of determination.
The results of multiple regression analysis obtained equation Y = 15,541 - 0,208X1 + 0,141X2 - 0,174X3, mean Stress have negative effect to Employee Satisfaction, Work Environment have positive influence to Employee Satisfaction, Workload has negative effect on Employee Satisfaction. The result of hypothesis test shows that there is negative and significant influence between stress on employee satisfaction, there are positive and significant influence between work environment to employee satisfaction, and there is negative and significant influence between work load to employee satisfaction. Suggestions for all employees to have concrete steps to cope with stress, every village office is able to create a comfortable and conducive working environment atmosphere, should work divided clearly according to their main tasks and functions, if it still feels heavy means there needs to be an additional employee in order to improve employee satisfaction .
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